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1. Key Points 
 

 Total employment in Northern Ireland in September 2021 was 823,672. The largest proportion 

of working owners was in Construction (6,112 or 14% of total Construction employment). 

 

 The total number of employee jobs in Northern Ireland in September 2021 was 792,626, an 

increase of 13,573 (1.7%) since September 2020.  

 

 The increase in employee jobs was mainly driven by growth in the Service industry (11,738 jobs) 

which was responsible for 86% of the total increase. 

 

 Construction jobs continued to grow with an increase of 0.8% (289 jobs) over the year to 

September 2021.  However, growth was lower than in the previous year (3.1%).  

 

 The Manufacturing sector increased by 1,312 jobs (1.5%) over the year to September 2021. 

Manufacturing jobs remain below 2019 levels.   

 

 All district council areas in Northern Ireland saw an increase in employee jobs except for Antrim 

and Newtownabbey (2.2%) and Mid and East Antrim (1.7%) which saw a decline. Lisburn and 

Castlereagh experienced the largest percentage increase, with 2,212 (3.7%) additional jobs. 

 

 

 

 

https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021


2. Employment 
 

Northern Ireland employment estimates are available for 2021 at headline industry and district 

council area level.  

Employment includes employees plus the number of working owners. Working owners include sole 

traders, sole proprietors, and partners, who receive drawings and/or a share of the profits but are 

not paid via pay-as-you-earn (PAYE). 

 The total employment in Northern Ireland in September 2021 was 823,672. 

 

 The largest proportion of working owners was in Construction (6,112 or 14% of total 

Construction employment). 

 

 The Northern Ireland employment figures by district council area are available on the NISRA 

website. 

 

 

Table 1: Employment is the sum of employees and working owners. 

Employment by Headline Industry, 2021 

Headline Industry Employment 

Construction 43,269 

Manufacturing 89,024 

Services 666,235 

Other 25,145 

Total 823,672 

  

https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021


3. Gender and Working Pattern 
 

 The number of employee jobs in Northern Ireland was 792,626 at September 2021.  This figure, 

and subsequent data in this report, includes agriculture employee job counts taken from the 

Agriculture Census in Northern Ireland, 2021.    

                                                                          

 Employee jobs were evenly split by gender, with just over half of all employee jobs in Northern 

Ireland occupied by females (51%).  Just over two-thirds (67%) of employee jobs were full-time.  

The majority (81%) of male jobs were full-time, whereas female jobs were more evenly split by 

working pattern, with 53% full-time, and 47% part-time. 

 

 The profile of jobs by gender and working pattern remained largely unchanged since 2020.   

 

 Male and female full-time jobs increased over the year, by 3.3% and 3.4% respectively, while 

male and female part-time jobs declined over the year, by 2.3% and 0.9% respectively. 

 

Figure 1: Male full-time jobs accounted for two-fifths of all employee jobs in Northern Ireland.     

Percentage of employee jobs by Gender and Working Pattern, 2021 

 

  

https://www.daera-ni.gov.uk/publications/agricultural-census-northern-ireland-2021


Figure 2: The number of full-time jobs increased by 3.3%, while the number of part-time jobs 

decreased by 1.3%.  

Percentage change in employee jobs by Gender and Working Pattern, 2020 to 2021 

 

  



4. Industry 

 
 The Service sector dominated employee jobs in Northern Ireland, accounting for 81% (644,469) 

of the overall total.  The second largest industry was Manufacturing with 86,703 jobs (11%), and 

together, they accounted for over 9 in every 10 employee jobs (92%) in Northern Ireland.  The 

headline industry profile of jobs remained unchanged from 2020.  

 

 The ONS employee jobs data indicate that Great Britain had a similar headline industry profile as 

Northern Ireland, in that it was dominated by the Service sector.    

 

 Employee jobs increased in all four headline industries over the year, following decreases in both 

Manufacturing and Services the previous year.  

 

 The number of employee jobs in the Manufacturing industry remained slightly below the 2019 

value (0.7%), while the number of jobs in the Service sector was slightly above the 2019 value 

(0.8%). 

 

 Jobs in Construction have grown over the year to 2021 by 0.8% following on from growth the 

previous year of 3.1%. 

 

Figure 3: The vast majority of employee jobs in Northern Ireland are in the Service sector. 

Percentage of employee jobs by Headline Industry, 2021 

 

  

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/employeesintheukbyindustry/provisionalresults2020/relateddata


Figure 4: The number of employee jobs increased in all four headline industries over the year to 

September 2021. 

Percentage change in employee jobs by Headline Industry, 2020 and 2021 

 

 Over half (53%) of Service sector jobs are in Human health and social work, Wholesale and retail 

and, Education.  

 

 There were declines in four of the Service industries over the year, most notably in Transport 

and storage (2.7% or 778), and Other services (4.8% or 729). 

 

 Employee jobs in Information and communication grew by 9.5% (2,159) over the year, with the 

Financial and insurance industry also experiencing strong growth in employee jobs (7.0% or 

1,297). 

 

 Accommodation and food services employee jobs grew over the year (2.5% or 1,239) but jobs in 

this sector remained below 2019 levels (4.4%). Arts, entertainment and recreation employee 

jobs declined over the year (0.9% or 127) and were 11% below 2019 estimates.  

  



Figure 5: Over half of Service sector jobs are in Human health and social work, Wholesale and 

retail, and Education. Growth in the Service sector was driven by increases in Information and 

communication, and Financial and insurance industries.   

Percentage change in employee jobs for Service Sector Industries, 2020 to 2021 

 

 Employee jobs in the Other headline industry accounted for 3.1% (24,298) of all jobs in Northern 

Ireland.  These jobs are predominately in Agriculture, forestry and fishing (53% or 12,857); and 

Water, sewage, waste management and remediation (31% or 7,492).  

 

 Employee jobs in Water, sewerage waste management and remediation increased over the year 

(5.4% or 386), while those in Agriculture, forestry and fishing declined (2.3% or 297).    

 

 

 

 

 

 

 

 

 

 

 

 



5. District Council Area 
 

 Almost half (48%) of all employee jobs in Northern Ireland were in three district council areas:  

Belfast; Armagh City, Banbridge and Craigavon; and Newry, Mourne and Down. 

 

 There was an increase in each district council area, with the exception of Antrim and 

Newtownabbey, which saw a decline of 2.2% (1,308) and, Mid and East Antrim, which saw a 

decline of 1.7% (733) over the year. 

 

 The largest increase was in Belfast, where an additional 6,345 jobs (2.8%) were observed, while 

Lisburn and Castlereagh saw the second largest increase in employee jobs with an additional 

2,212 jobs (3.7%) over the year. 

Map 1: Almost three in ten jobs in Northern Ireland are in Belfast City District Council area (29%).  

Ards and North Down has the least number of employee jobs (one in twenty, or 5%).    

Number of employee jobs by District Council Area, 2021 

 

 The majority of change observed at district council area was driven by the Service sector.  This 

was particularly true of Belfast (6,983) and Lisburn and Castlereagh (1,630).   

 

 Antrim and Newtownabbey, Mid and East Antrim, and Mid Ulster saw a decline in jobs within 

the Service sector. 

 

 Armagh City, Banbridge and Craigavon saw the largest increase in Construction jobs over the 

year (15% or 592), while Derry City and Strabane saw a decline in Construction jobs (14% or 

431). 

 

 Manufacturing jobs declined in Belfast (6.1% or 568), Derry City and Strabane (3.2% or 192) and, 

Mid and East Antrim (6.0% or 408).  Mid Ulster saw the largest increase in Manufacturing jobs 

over the year (4.8% or 781). 



Figure 6: The majority of change observed at district council area was driven by the Service sector.  

This was particularly true of Belfast and Lisburn and Castlereagh.  

Change in the number of employee jobs by District Council Area at Headline Industry, 2020 to 2021 

 

 

 

 

 

 

 

  



 

 

  



6. Public/Private Sector 
 

 The public/private sector jobs profile in Northern Ireland remains unchanged from 2020 with 

almost three-quarters (73%) of jobs in the private sector. In the UK, private sector jobs 

accounted for 82% of the total in September 2020 (BRES 2020, ONS).  

 

 The majority of public sector jobs in 2021 were held by females (68%) while the majority of 

private sector jobs were held by males (55%). 

 

 Just over two-thirds of private sector jobs were full-time (67%).  A similar split in terms of 

working pattern was also seen for the public sector. 

 

 The public sector saw an increase of 1,210 jobs (0.6%) over the year to September 2021.  The 

growth in the public sector was driven by an increase of 744 (0.5%) jobs held by females.   

 

 The private sector saw an increase of 12,363 jobs (2.2%) over the year to September 2021. The 

growth in the private sector was driven by an increase in male full-time jobs (9,914 or 4.0%), and 

female full-time jobs (6,673 or 5.4%).  

 

Figure 7: Public sector jobs accounted for just over a quarter (27%) of all employee jobs in 

Northern Ireland.  

Proportion of employee jobs by Public/Private Sector, 2021 

 

  

73%

27%

Private

Public

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/businessregisterandemploymentsurveybresprovisionalresults/provisionalresults2020/relateddata


Figure 8: The majority of public sector jobs were held by females (68%), while the majority of 

private sector jobs were held by males (55%).    

Composition of employee jobs by Gender and Working Pattern in Public/Private Sector, 2021 

 

 

Figure 9: Decline in part-time jobs held by males and females in private sector  

Percentage change in employee jobs by Gender and Working Pattern for Public/Private Sector, 2020 

to 2021 

 

  



7. Quality and Methodology 

Business surveys have been experiencing a decline in response rates in recent years, caused in part 

by the COVID-19 pandemic. This has resulted in lower levels of precision when estimating employee 

job counts than in previous years. 

The effective response rate for BRES 2021 was 72%.   

Further detail on the quality of these data and the methodology used to produce them, can be found 

in the Quality and Methodology Report.  

 

8. Background Notes 

This bulletin summarises findings from the Northern Ireland Business Register and Employment 

Survey (BRES) 2021.  A set of associated tables have been provided and are available on the NISRA 

website.  

The Northern Ireland BRES sample for 2021 was sufficiently large to provide disaggregation of 

employee job figures to 5-digit SIC 2007, district council area level, parliamentary constituency area 

and ward.  

Note that the data and analysis presented in this report include agriculture employee job figures 

taken from the Agriculture Census in Northern Ireland 2021, published by the Department of 

Agriculture, Environment and Rural Affairs.  The agriculture job counts included in this report are 

Farm labour: Other workers.   

This is in line with the NI Quarterly Employment Survey output.   

However as the agriculture data is not available at all geographical and industry levels that BRES data 

can be disaggregated to, BRES tables do not include agriculture counts.    

 

9. User Feedback and User Event 

In response to user feedback, information on total employment has been included in this year’s 

publication.  

We strive to ensure our outputs continue to meet user needs and would like to hear your feedback.  

Are there additional or alternative tables or charts you wish to see included?  If so, please contact: 

BRES@finance-ni.gov.uk 

The Labour Market Statistics  Newsletter, June 2022 is available on the NISRA Website.  The next 

Labour Market Statistics User Group will take place on 29th September 2022.  If you wish to receive 

further details of this user engagement event then please contact:  BRES@finance-ni.gov.uk 

 

 

 

https://www.nisra.gov.uk/publications/background-ni-bres
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.nisra.gov.uk/publications/bres-publication-and-tables-2021
https://www.daera-ni.gov.uk/publications/agricultural-census-northern-ireland-2021
https://www.nisra.gov.uk/statistics/labour-market-and-social-welfare/quarterly-employment-survey
mailto:BRES@finance-ni.gov.uk
https://www.nisra.gov.uk/publications/labour-market-statistics-newsletter-june-2022
mailto:BRES@finance-ni.gov.uk


10. Related Links 

 
 The Northern Ireland Business; Activity, Size, Location and Ownership report provides data on 

the business population in Northern Ireland, taken from the Inter-Departmental Business 

Register (IDBR).  The IDBR is the sample frame for the BRES survey. 

 

 The ONS publish employee jobs data for GB and the UK.  These data are available on the ONS 

website.  

 

 

 

 

National Statistics status means that official statistics meet the highest standards of 

trustworthiness, quality and public value, and it is our responsibility to maintain compliance with 

these standards.   

These statistics were designated as National Statistics in August 2010 following a full assessment  

against the Code of Practice.     

Since the assessment by the UK Statistics Authority, we have continued to comply with the Code of 

Practice for Statistics, and have made the following improvements:  

 Reduced the burden on those providing their information, and on those collecting, recording and 

supplying data by reducing the sample size and sharing data wherever feasible. 

 

 Enhanced quality by improving timeliness of the release and providing information to users on 

quality assurance and methodology. 

 

 Improved accessibility by publishing the report and interactive charts in HTML and PDF, and 

accompanying data tables in Excel and ODS formats. 

 

 

 

https://www.nisra.gov.uk/publications/current-publication-and-idbr-tables-1
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/businessregisterandemploymentsurveybresprovisionalresults/previousReleases
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/businessregisterandemploymentsurveybresprovisionalresults/previousReleases
https://osr.statisticsauthority.gov.uk/wp-content/uploads/2015/12/images-assessmentreport227statisticsontradeandbusinessinnorthernirelan_tcm97-41981.pdf
https://www.statisticsauthority.gov.uk/code-of-practice/
https://www.nisra.gov.uk/sites/nisra.gov.uk/files/publications/BRES%20Quality%20and%20Methodology%20Information_1.pdf

