
Did you present these 
lectures?  Did you apply any 
of the things you acquired 
from your earlier secondary 
school teaching experience 
regarding pedagogy and so 
on?  What impact did you 
have?  What did you add to 
this course in your design 
tasks?  Present yourself as 
an “early innovator,” if 
possible.

This could have some 
potential.  What sort of 
information did you acquire 
regarding psychology and 
pedagogy?  You do need  a 
statement of teaching 
philosophy and you need to 
link it to this section of your 
CV.

Teaching CV commented by:
Dr. Gary Poole, 

Director Centre for Teaching and Academic Growth
The University of British Columbia

General impression:
It is clear from this CV that 
this postdoc has had far 
more opportunity to develop 
her research career than  her  
teaching career. This 
probably applies to many of 
the post-docs in her area 
(biomedical sciences), and it 
means that she must make 
the most out of what she has 
in terms of teaching. My 
comments added to this CV 
invite you to do this by 
finding ways to demonstrate 
your impact, especially in 
your TA work. I think this is 
possible for this precise case 
because she was asked to 
design some things, and this 
means she affected the 
course in some way.
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More needed here regarding 
what this entailed.  This could 
mean anything from making
sure they didn’t break 
anything to being them learn
to  think like microbiologists.

Tips about Teaching Statements:

Given the nature of Maria’s CV, I believe she does need to write a brief (250words or so)  teaching 
statement. She might want to start by presenting her views on what it means to think like a scientist in 
her 
discipline. Then, ask herself, “How is this thinking acquired?” and “What have I done and what would I do 
to help students develop this thinking?” Can she refer to anything specific in her mentoring that does this? 
Her TA work, in which she developed course materials and lectures, might provide some good examples 
of impact and ways you gave students opportunities to think like scientists? When she graded work, what 
was she looking for? Was it exclusively a search for correct answers and the appropriate use of 
vocabulary, or was she able to look for evidence of other things, like scientific reasoning? If so, what 
would that look like?

When she answer s some of these questions in her statement, she should see if she can link some of her 
answers to the albeit brief section in her CV.



This CV has been generated by the UBC-PDA in collaboration with the Faculty of 
Medicine professional development committee to help UBC trainees with their job 
application materials. Maria Espada is an imaginary Life Sciences postdoc.

Academic CV commented by:
Dr. Tim O’Connor, 

Dpt. Of Cellular and Physiological Sciences, Faculty of Medicine
The University of British Columbia

General impression:
The format of this CV is quite 
good. However, the 
presentation is up to the 
individual when applying to 
faculty positions. It is the 
substance of the CV that will 
get you a job. As a general 
rule, try to keep it clear and 
concise. A too colorful CV 
could distract and hurt more 
than help.

Some people like adding the 
title of their thesis. It is 
optional.

The strategy that Maria has 
followed listing every 
publication under every 
project is a great idea. It 
shows that she is not trying 
to hide anything, we can see 
what she produced at each 
stage of her career.

We don’t need to read about 
your research here, so you 
should not include a short 
description of your project. 
The right place to do it is on 
the research proposal and 
summary of research 
achievements that 
accompany the CV on your 
application.



Maria has decided to list her 
teaching experience first 
followed by the awards and 
honors section. This is 
something that you may 
want to modify depending on 
the institution you are 
applying to. A research 
intensive institution may 
prefer to see your honors 
higher on your CV, 
particularly if you have been 
awarded important 
fellowships or have some 
grants. Schools with a 
greater teaching component 
many like seeing that you 
value teaching by listing it on 
your first page.

You may want to add your 
references at the end. There 
is space to do that in the 
application but not everyone 
is going to read your 
recommendation letters and 
if you have someone with an 
important name as a 
reference committee 
members may recognize it. 

General comment:
In the case of Maria, she is still professionally “young” for faculty applications. 
Your professional stage is not result of the years as a postdoc, but of your 
productivity. Maria’s single publication from her postdoc is still submitted. She 
may want to wait and apply once it is accepted. Without it, the CV shows that 
her project, or even her postdoc, is not yet finished. 

There is no place in an academic CV to balance this lack of publications. No 
additional description or list of conferences can tilt the balance. Publications 
are the most important element of the academic CV.

If included, meeting 
presentations should be 
listed in the last place.



This CV has been generated by the UBC-PDA in collaboration with the Faculty of 
Medicine professional development committee to help UBC trainees with their job 
application materials. Maria Espada is an imaginary Life Sciences postdoc.

Research Administration résumé  commented by:
Dr. David Charest

Senior Research Program Manager
Genome British Columbia

Maria should link this section 
to the cover letter.

It would be worth providing 
the title of your thesis or 
description of your major 
area of research.  Place your 
teaching certification here. 

Management skills is 
important for someone 
interested in transitioning 
from the lab bench.  It is 
important to be independent 
and a self-starter when 
climbing the academic ladder 
as outlined by the first 
authorship papers.  These 
are critical skills for industry 
and large-scale scientific 
environment as well, 
however, there is a great 
deal of emphasis on 
relationship through teams in 
these environments as 
everyone's work is more 
integrated on corporate 
goals.  At GBC there is a real 
emphasis on personal and 
corporate goals.  Supervisory 
experience and collaborative 
research experience 
internally, locally, nationally 
or internationally is a 
considered a plus for an 
RPM position.



Place this section above 
EDUCATION since the goal 
is to apply for a position.  
The education will become 
less and less relevant as her 
career advances outside of 
the basic research arena. 

This is very important for a 
position at GBC.  Having 
some experience in setting 
milestones and generating 
budgets for project research 
activities.  Some more 
details would be welcome in 
the CV and highlighted in the 
cover letter. 

This is a very important point 
that Maria raises in her 
CV/résumé.  Anyone who 
wants to make a transition to 
a new position needs to be 
clear about their decisions to 
leave the bench.  She 
demonstrates intention to 
make a career change by 
enrolling in a non-science 
course.  Maria should create 
a separate section entitled 
“ADDITIONAL TRAINING” 
that outlines these sorts of 
initiatives. 

I like this section because if emphasizes Maria’s skills.  Is this a 
volunteer or salaried position? Alone this can seem out of place for a 
person with a very strong scientific background like Maria’s.  
However, it would be very appropriate if properly introduced and
brought into context in her cover letter creating links between her 
experience in this position and the job posting i.e. what skills did she 
acquire?  How does it apply to the current application? This is the 
type of experience I look for when reviewing scientist CVs/résumés 

Still page 1, more comments:



General comment:
Maria did a very commendable job given that there was no real job description!  The CV contains detailed 
information on many aspects of Maria’s training both in science and other volunteer/work experiences.  What 
she may be lacking from a business administration perspective is non-academic job experience.  This is typical 
for most researchers at this stage in their career and is not necessarily something that impedes success. Maria 
focuses on a number of her strengths including ‘soft’ communication skills which are considered very important 
in a non-academic environment.  The take home message is to tailor both the CV/résumé and cover letter to 
the target job description and ensure that they cross-reference.  Also, Maria should be sure that her references 
are aware of her intent to transition away from the bench and academic research and the reasons for the 
decision to do so.  It is absolutely critical that the message is clear on all fronts if Maria is to be successful in 
making a career change. 

Is this a volunteer or salaried 
position? Alone this can seem out 
of place for a person with a very 
strong scientific background like 
Maria’s.  However, it would be 
very appropriate if properly 
introduced and brought into 
context in her cover letter creating 
links between her experience in 
this position and the job posting.  
This is the type of experience I 
look for when reviewing scientist 
CVs/résumés 

I wonder if this would be better 
represented in the EDUCATION 
section 

I would place the presentations in 
the PATENTS AND 
PUBLICATIONS section

Maria was awarded several 
prominent awards during her 
research career.  I would suggest 
she create a separate AWARDS 
section to highlight this fact. 

I was really excited about this 
reference to grant proposals since 
GBC invests research projects.  
This is one area I look for in any 
candidate since a part of the 
responsibility of an RPM is to 
review and critique research 
proposals for large-scale 
genomics and proteomics 
projects.  Did Maria write or help 
write grant proposals or was her 
fellowship part of her supervisors 
application?  Please elaborate.  
There is reference to this skill 
during her Post-doctoral training 
which is excellent. 

This section is still quite important for the Graduate Student, Post-doctoral 
Fellow or Research Associate transitioning from the bench to business.  
From a Research Program Manager perspective at GBC it describes her 
research successes and scientific abilities.  This is always important when 
working within a scientific sphere as it provides a level of credibility with 
bench researchers.  As Maria acquires more management experience this 
will become less important.   Experience with patents is valuable not from a 
content perspective but a process one. This is an adds bonus for her.  A 
Research Program Manager working at GBC can be expected to be 
involved in licensing and patenting.  I would place the presentations here 
and call the section PUBLICATIONS, PATENTS AND PRESENTATIONS.  
Separate each section with a sub-section publications, patents and 
presentations. 



This CV has been generated by the UBC-PDA in collaboration with the Faculty of 
Medicine professional development committee to help UBC trainees with their job 
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Industry CV/ résumé  commented by:
Dr. Anthony T. Cheung
Chief Scientific Officer

enGene, Inc.

…in how many  years?

… application on….

This summary was 
initially formatted as a 
single paragraph. Dr. 
Cheung separated the 
sentences and added the 
bullets.

Overall she has done a 
good job describing what 
she has done in her 
research career. This 
section can be improved 
by explaining what the are 
some of the significance 
of her findings.



It is unclear from what 
kind of administration/
organization skills are 
required of Maria in her 
role. Should elaborate 
more. Since this is a 
section on leadership, you 
need to tell potential 
employer how you 
exercise your leadership 
in the roles you stated.  
Employers in Industry put 
quite a bit of weight on 
team players; you might 
want to elaborate your 
team skills in this section 
as well.  The description 
of role as Co-Organizer of 
the Student Association  
below is well done. Maria 
should try to follow that.

She should consider 
elaborate on what kind of 
collaborations was she 
involved in and what role 
she played.  She may 
want to use this 
opportunity to showcase 
her ability to work in a 
team setting or maybe in 
a cross-disciplinary 
setting.



General comment:
I  found Maria’s CV very well done. I've made some edits in the formatting. Overall, this CV follows a 
format that is commonly used in Industry job applications and it covers most of the relevant information. 

I think this version of the CV is a good starting point. However, you will need to tailor your CV to cater to 
the job you are applying on a case-by-case basis. For example, you may be applying for a Cell Biologist 
position and in that case you should focus your CV more on your experience in cell and molecular 
biology and less on specifics of neuroscience. 

Maria has done a good job in showcasing her skills and innovation as a scientist. As I have commented 
in the previous boxes, I think she should elaborate more on how her other administrative positions 
demonstrated that she have leadership and experience in working in a team setting. These are the two 
factors that are commonly emphasized by industry. 

If you have done anything outside of your work (e.g. community services etc) that you think provide a 
witness to your organization and people skills, you should consider to include them as well. 


