Part One:

The background of gender equality policies in Tyrke constituted by the Republican
reforms. Having a long history in Turkey, the ldgisve framework of gender equality has
expanded in recent years and government policiagigiat strengthening the role of women
in the society have become more widespread.

In this respect, considerable arrangements have bmsele particularly in the Constitution,
which has the highest level in hierarchy of normsd in fundamental laws. Through the
comprehensive amendments made in the Constitutid2001 and 2004, the Constitutional
principle of equality between women and men has lséengthened.

After the amendments made in the Constitutionfitseand the most important step has been
the adoption of th&lewTurkish Civil Code, giving place to reformativeramgements, on 1
January 2002. The reconstituted Code has reachedwamanner that pursues equality
between women and men, puts an end to genderrdisation, makes women equal to men
in the family and society and respects women’suabo

The Labour Law, which is also among the fundamelatak, has been reconsidered having
regard to implementations that includes discrimoratagainst women. In this regard, no
discrimination including sex discrimination is petted in employer-employee relations
considering fundamental human rights (10 June 2003)

One of the fundamental laws which has been revisethe New Turkish Criminal Code.
With the amendments made in this law contemporargngements have been brought on
gender equality and violence against women in azare with the recent conditions (10
June 2005).

Additionally, concerning the problems in the impkemtation process the Family Protection
Law , which came into force 17 January 1998 in orderév@nt violence against women, has
been amended. With this amendment process pratectieasures regarding victims of
violence have been varied (4 May 2007).

With these reformist amendments made in the lashadke in Turkish laws, there is not any
legal barrier left concerning gender equality. Thias been tremendously important
development in terms of generating effective rasoitpolitics.

In pursuit of these important legal developmemispiider to reflect legally provided gender
equality into implementation process intensive eéfthave been carried out and also a large
number of regulations and circulars have been pig effect to guide and to eliminate
uncertainty that encountered during implementation.

In our country, National Development Plans whicle gsrepared by State Planning
Organization for 5 years period are the fundamepaéity document in policy development
and implementation processes. From her foundatiwkely gives importance to the planned
growth and since 1963 she has been preparing SNat#@onal Development Plans. Among
these Plans, Fifth 5 Year Development Plan came fmrice in 1985 was the first one that
took women issues as a sector and develop sppoifiry priorities for women.



The latest one of these plans, which are prepapedssto improve economic, social and
cultural structure by taking into considerationemational obligations and needs of the
country, is the Ninth 5 Year Development Plan ttaters the 2007-2013 period. The Plan
considers “promoting education and vocational trejropportunities for women in order to
increase their participation to economic and soldi@) improving employability of women
and proceeding combating domestic violence” amaiagipes.

In order to mainstream gender equality into pulpladicies and strengthening the socio-
economic status of women in our country, “The NaioAction Plan Gender Equality”
covering 2008-2013 period has been prepared inrdanoe with the above mentioned Ninth
5 Year Development Plan by national machinery Gari@irectorate on the Status of Women
(KSGM).

Aforesaid National Plan has been prepared witlhbaesof covering the titles of “Women and
Education”, “Women and Economy”, “Women and Povertwomen and Health”, “Women
and Power and Decision-making Processes”, “Womaeth Environment”, “Women and
Media”, and “Institutional Mechanisms for the Adeament of Women” which are among
the critical areas determined in the Beijing Platfofor Action. As for the critical areas
named “Women’s Human Rights” and “Girl Children’hey have been taken into
consideration under each of these titles. In thenPlvith the aim of promoting gender
equality objectives, targets and implementatioatsgies have been established in order to
constitute a base for development and implememtagfothe public policies. Also for each
implementation strategy responsible institutionsl @gencies and cooperation institutions
have been determined.

In the whole stages of the National Action Plan lengentation period of which has started
after the approval of the State Minister in chanfi@v/omen and Family Affairs cooperation
with all stakeholders was considered as an impbgart. As a result of this, the Plan has
been prepared with a large participation from rafg\public institutions and agencies, NGOs,
trade unions and confederations of workers-empiyprofessional organizations, Turkish
representatives of international organizationsitipal parties and universities.

In Turkey although a similar National Action Plarer@@ler Equality was prepared in 1998,
among the targets of this previous Plan only sagallarrangements could be accomplished.
Therefore, it is given utmost importance to the itwying and assessment process of the
latest National Action Plan Gender Equality (20@8-2) which is under practice presently.
Within this scope, monitoring and assessment coteesthave been formed for each of the
critical area under the coordination of KSGM. Repraatives of responsible institutions and
agencies will take part in these committees comedimg to implementation strategies
defined in respective critical area. The mentionethmittees will convene twice a year at
six-month intervals following the submission of oets by relevant parties to KSGM and will
carry out the evaluation in terms of the implemgateof the National Action Plan. In case of
detection of shortcomings in the implementationcpss, KSGM, having the responsibility of
monitoring, will take the necessary steps by tlepoasible institutions in order to overcome
deficiencies.

As for violence against women, one of the criteadas stated in Beijing Platform for Action,
again by the participation of all related partieseparate action plan has been prepared and it
has been put into effect in 2010 under the title'‘@dmbating Domestic Violence against
Women National Action Plan”.



With the Plan it is targeted to improve the comufi§ in six main fields which are legal
arrangements, social awareness and mental trarsiormadvancement of women’s socio-
economic status, protective services, curative r@hdbilitation services and inter-sectoral
cooperation. In this respect, various responsidithave been given to related public
institutions and agencies and cooperative insitisti

Above mentioned developments have been carried iouthe direction of country
requirements/demands and considering internatiastaligations. In this context, the
regulations in United Nations Convention on tharthiation of All Forms of Discrimination
Against Women (CEDAW) taken into consideration miity, also the European Social
Charter, European Union Acquis, conventions, deaosiand recommendations of institutions
such as the International Labour Organization (L& Organization for Economic Co-
operation and Development (OECD), the Cairo Comiegeon World Population and
Development Action Plan, the Fourth World Confeeerman Women Action Plan and the
Beijing Declaration, and the target of Millenniumelopment Goals on gender equality
have been taken into account.

As it is known, Turkey signed “The Convention ore tklimination of All Forms of
Discrimination Against Women” (CEDAW) in 1985 artetConvention was ratified in 1986
with certain reservations, since some provisionhefConvention were incompatible with the
Family Law section of the Turkish Civil Code. Theseservations were withdrawn on
September 1999 in expectation of the then-propaseeindments to the Turkish Civil Code
and the declaration to article 9 of the Conventi@s withdrawn as of 29 January 2008 due to
the amendments to the Turkish Nationality Law. Aitgh the reservation of Turkey to the
first clause of 29. article of CEDAW saying thannYadispute between two or more States
Parties concerning the interpretation or applicatid the present Convention which is not
settled by negotiation shall, at the request of aihnthem, be submitted to arbitration. If the
dispute cannot be solved, any one of those pariag refer the dispute to the International
Court of Justice by request in conformity with tB¢éatute of the Court”, remains, the
reservations concerning the substantive articlekefConvention has been withdrawn.

In addition, in 2004 a new sentence to Article 9the Constitution was added which ensures
that “in the case of contradiction between the @ions of the duly ratified international
agreements on fundamental rights and freedoms laagrovisions of domestic laws, the
judgments of the former shall prevail’. Thus, iretbase of any contradiction between the
international agreements on fundamental rights meedoms including CEDAW and the
domestic laws the judgments of international cotieas will be taken as a base.

Turkey signed the Optional Protocol of CEDAW on X0y 2002. The Protocol was put into
effect on 29 January 2003.

Moreover, Turkey adopted the documents (Beijing |B@tion and Action Plan) agreed to
right after the Fourth World Conference on Womethaut any reservations.

As it is fairly easy understood from abovementiomddrmation, in our country in activities
being hold concerning gender equality internatia@telopments are followed very closely
and effective participation of all related parttessuch activities is taken as a fundamental
principle. Besides this, as it can be seen in ¢h&taed parts, a great deal of implementations
are carried out which give importance to partidgmatof men to mental transformation
activities about gender equality and in order &ate awareness of men.



Part Two
Women’s Human Rights
Legal Developments

Information concerning the developments on womémnisian rights are related actually the
information that was stated in the whole reportv@&theless, information that has not been
stated or the details of which has not been statdite other parts will be given place in this
part.

As it is declared previously in the related pantsjost important developments in the field of
gender equality have been reached legally in ounty. In this sense, the most important
amendments are the ones made in the Constitutiachvig legally binding of other Turkish
laws and has the highest level in hierarchy of rlorAn amendment was made in 41. article
of the Constitution and the provision declaring éTfamily is the foundation of Turkish
society andt is based on the equality between spoldess been added. Another important
amendment made in the Constitution in 2001 is tr@ishment of the provision that includes
inequality concerning Turkish citizenship in amich6 through putting forward the clause
saying “The child of Turkish fathesr Turkishmotheris Turk”. In 2004 the clause of “Men
and women have equal righthe State shall have the obligation to ensure thiatequality
exists in practicé. has been added to succeed the first clause tfl&r10. Like it has been
declared in details in the first part, by the ammadt made in 90. article of the Constitution in
2004 important progresses have been brought aboaeming women’s human rights.

The New Turkish Civil Code put into effect on 1 dary 2002 is an important legal
arrangement that gives to opportunity to Turkistciety to live the contemporary
developments. In the context of gender equalitychasmendments which were introduced in
the New Turkish Civil Code are as follows;

» The clause saying “The head of the family is hudbdamas been changed into “spouses
carry out the conjugal community together.”

* Representation of the conjugal community has gteezach spouse together.

* The provision saying that the husband determinesctmjugal home has been amended
and the clause of “The conjugal home shall be detexd jointly by the spouses” has
been brought.

» The clause in the former Civil Code saying that ltleéh spouses have parental authority
over the children and in case of disagreement fattmoinion will be predominant has
been amended and the provision “both spouses raemtal authority over the children.
In case of disagreement, the judge will eletidas been brought. Mothers may be entitled
to custody over children born out-of-wedlock.

* The provision in the former Code declaring thatd8ges have freedom to choose their
job and profession. They do not require other'srpesion.” has been accepted by the new
Code.

* The new Turkish Civil Code has accepted “particgpatn acquisitions” as the regular
matrimonial property regime. Under this regularimegy acquired property which each
spouse acquires during the marriage is sharedlgqua¢n the marriage comes to an end.

« While according to the former Code the financialimenance of the conjugal union and
children belonged to the husband, with the new Chade brought the clause saying
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“spouses contributes to the expenses of the familgroportion of their capacity with
their labour and property”.

Legal age of marriage has been raised to 17 fdr imein and women.

The application place for marriage has been acdegge¢he marriage office where woman
or man lives.

In alimony law trials pleaded after divorce thehmuized court shall be the court where
the creditor of the alimony settle downs.

The clause saying that upon the request of thaegadivorce trials shall be taken as
confidential sittings has been brought.

None of the spouses can limit the other’s possessa family abode without an explicit
consent of the otheNeither of the spouses can alone annul a rentakaggnt related to
the family abode even if family abode itself isigeti one.

The right to become equal inheritor of father hasrbgiven to children who are born out-
of-wedlock and lineage of whom are realized by gadttion or judge decision just like the
other children.

By the New Turkish Criminal Code put into effect dn June 2005 contemporary
arrangements have been presented concerning gduetiteen women and men and violence
against women. Basic amendments which were intexdiircthe New Turkish Criminal Code
are as follows;

“Discrimination between woman and girl” has beeolahed.

Sexual crimes against women have been altered dromes against society into crimes
against individuals.

The definition of sexual assault has been made taadbasic form of it has been
determined.

Sexual harassment at the work place has been eetbadd the qualified conditions of
the crime have been determined. Also when the cisnbeing committed by misusing of
hierarchical power or power arising from servicéatiens or by making use of the
easiness of working in the same place, then theeotive penalties have been raised.
The active penitence situations that necessitdsy aé the trial or the penalty have been
arranged and with this arrangement the clausesthat if one of the sentenced person or
accused person marry to abducted or detained videciine, delay or delete of penalties
cannot be realized has been put forward.

“Custom killings” are categorized under the quaétions of voluntary manslaughter and
the provision has come into effect stating thatppt@rators of custom Kkillings will be
punished with the heaviest punishment.

Unfair provocation clause has been regulated awcdrding to this clause it has been
accepted that unfair provocation can be existey asla result of implementing an unfair
act. In this respect, the murderer (relatives oritiamember of the victim) of the women
victim of sexual harassment on the grounds of haramot benefit from the unfair
provocation reduction concerning respective penalty it is also mentioned that every
unfair action can not cause unfair provocation.

If women victim falls pregnant as a result of anm@i committed to her, professional
doctor(s) who finishes the pregnancy in the hokpa@anot be punished in the condition
that pregnancy period is not exceeding 20 weeksifahthappened upon the consent of
the woman.



* Qualified situations of sexual harassment have b@&eamged and it has been brought that
in the condition of damaging the physical or mehtlth of the victim by manipulating
sexual harassment the punishment will be a heawvier

* It is stated in the clause giving place to the séharassment that committing sexual
harassment crime by misusing of penetration prakidg public service or service
relations has formed the qualified conditions of ttrime which necessitate heavier
penalty.

* The crime of malicious injury is also regulateccase this crime is committed against an
ascendant or descendant or committed against tle@sepor brother/sister, it is
recognized as the qualified crime.

* Under the title of torture and torment the crimdstature and torment have been
arranged. With these clauses the obligations ofk@wrin terms of international
conventions have been taken into account. In #mse, acts of torture have been defined
as a separate crime. Committing the crime againshildl or mentally defenceless
individual or a pregnant woman has been penalizédimprisonment from 8 years to 15
years.

* Not performing caring, education or supporting gations arose from Family Law has
been defined as a crime. In the same clause,soipaevho leaves his pregnant spouse
(married or unmarried) that fell pregnant from hefisn a helpless position has been
penalized.

* Genital examination has been arranged as a sepdsatge and a person who sent an
individual to genital examination without authouz¢udge’s or public prosecutor’s
decision or a person who made the genital exaimmatave been punished with
imprisonment from 3 months to 1 year.

* Having a sexual relation with an individual below fegal age has been determined as a
separate offence.

« Arrangements have been made in terms of combatifiticking of women and children
in line with the international obligations.

« Discrimination crime has been arranged and depyivifi some people from legal
opportunities by making discrimination not stermfrthe valid laws and legal regulations
has been penalized.

As it is stated in the first part, Turkey is a pax the Optional Protocol of CEDAW. In this
respect, it has been a very important progreseilimg of protecting and developing the
women’s human rights that providing individuals agbups of women with the right to
petition or the right to complain to the CommitiefeCEDAW and giving the Committee an
authorization to accept and to observe the appmicatof complains in order to supervise the
implementations.

Education

Whenever there is a reference to women’s humarsrighat comes to mind is the equal and
non-discriminative right to education, a fundaméhtaman right, which lays the ground for
participation in decision-making processes, equdléfore the law and equal and adequate
working conditions. In accordance with the 42.cetiof the Constitution which reads as
“primary education is compulsory for all citizensShwth sexes and is free of charge in state
schools”, Turkey, with no discrimination and on thasis of the principle of equal
opportunities, provides a legal guarantee for thjeyanent of the right to education for each
and every child. Rendering the compulsory primadyaation free of charge since the
establishment of the Republic as well as takingsuess for reducing drop-outs is within the
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scope of this constitutional principle. The righteducation of girls is guaranteed just as all
other rights in the Constitution and the relevaot/sions of other legislations.

In parallel to constitutional regulations, the Bakaw of National Education is set on the
principle of “ universality and equality”. This lawtipulates that basic education is
compulsory for all citizens, boys or girls, andefref charge in public schools. In accordance,
each and every Turkish child will benefit from lasducation services without any
discrimination between girls and boys.

Enrolment of girls is among the priority problems the State as expressed in the 9th
Development Plan being implemented and coveringpéod 2007-2013. Along with the
statement which reads as “ necessary measurebemMtiken with a particular focus on rural
areas and girls in order to reduce drop-outs im@ry education, and transfer to secondary
education will be increased”, the Plan includeseotiyes to develop projects aiming at;
empowering women’s social status, expanding theivity areas, increasing their education
levels to make them benefit from equal opportusitied possibilities, and increasing literacy
among women.

Moreover, the “women and education” section of @ender Equality Action Plan covering
the period 2008-2013 has defined the objectivegeta and implementation strategies as well
as the responsible institutions and organizatighs’'wWomen and Education Monitoring
Committee” was established to follow up the momitgrand assessment of the Action Plan.

As far as education is concerned, Turkey’s targéb iachieve 100% in the schooling of boys
and girls by 2010. Besides, Turkey has committadditto achieve 100% in women literacy
in the undersigned international conventions ad a&lin the international instruments that
she adopted without any reservation. Within thafework, Turkey has embarked herself
into a significant breakthrough to eliminate thgauéve indicators in the field of education.

The statistics on education illustrate that 10%haf children at school age, almost three-
fourth of which are girls, are not enrolled to scho

In all Pre-schools, primary and secondary educaarools, the same curriculum, rules and
procedures of the Ministry of National Educatioe applied; however, there are rural and
urban discrepancies as far as the quality of thecabn is concerned. Various activities,

projects and campaigns are being carried out toirdite discrepancies, to establish gender
equality awareness, which is an important factdhwegard to attendance of girls to schools,
and to provide adequate physical conditions.

“Support to Basic Education Programme (SBEP)” i® af such projects which aims at
developing the living conditions of the populationthe most disadvantaged rural, urban and
slum areas by increasing the education level. Redymoverty, supporting the inclusion of
children, youngsters and adults remaining out eflihsic education into the scope, increasing
particularly the average formal and non-formal edion level of girls and women, are
among the objectives of this Project.

Along with the boarding education services providedgoor children, scholarship services
are also being provided td"67" and &' grades of primary education institutions as wsll a
general and vocational technical secondary edutatistitutions. Along with scholarship

services, the implementation of “Conditional CashnEkfer” within the scope of Social Risk



Mitigation Project (SRMP) lays the ground for unddional education assistance all over
Turkey with the aim of establishing a social assise network targeting the full access of
children of families living in areas which are mosnheed of basic education services.

“Let's go to school, girls! campaign” (Haydi Kizlabkula) stands as the most important
campaign targeting the 100 % enrollment of all digh, particularly girls at primary
education age but who remained out of the educaystem for any given reason, and all
children in the age group of 6-14 who dropped-outat attending school. The campaign has
been initiated in 2003 in 10 provinces where theosting rate is the lowest and was planned
to be completed in 2005. However, as the campaiga latively successful it has been
extended and expanded all over Turkey in 2006. ddrapaign deploys Conditional Cash
Transfer application with the aim of increasingnster rates from primary education to
secondary education and allocates increased ajiflfo Besides, the payments are handed
over directly to their mothers so that the posittdrwomen is empowered both in the family
and the society.

In addition, campaigns and activities such as “Mamiy”, “7 is Too Late Campaign”,
“Mother-Child Education Program”, “Father Suppordug€ation Program”, “Pre-school
Education Campaign”, “Parent-Infant Education Paogjr and “Mobile Nursery School” are
being organized with the cooperation of public itn§bns and non-governmental
organizations with the aim of increasing schooliatg in pre-school education as well as the
awareness level of women in this regard.

Moreover, regional boarding primary schools arengpleup to provide, the population at
primary education age in rural villages and sulagis where there is no school and thus the
children of poor families, with access to primamueation services. Regional Boarding
Primary Schools is a practice initiated in the yasars of the Republic which, bearing in
mind the general culture structure in South Easterd Eastern Anatolia Regions where a
large number of girls do not attend school enstivesttendance of girls to schools.

Along with formal education systems, non-formal eation systems also exist in our
Country. The high number and variety of the tragniarctivities for women is noteworthy
within the scope of non-formal education which aiatsproviding the individuals with
information, skills and profession as well as indial-societal development. In addition to
Ministry of National Education (MEB)'s non-formalecation activities being carried out
through vocational and technical schools/institigioa great many of non-governmental
organizations provide voluntary courses for womem lderacy, skill and profession
acquisition. In addition, the municipalities als@anize similar courses. Southeast Anatolian
Project (GAP) Administration’s Multi-Purpose Comnityn Centers (CATOM) and
Community Centers affiliated to the General Direate of Social Services & Child
Protection (SHCEK) undertake similar activitiesutfiic Training Centers” of MEB stands as
the widest organization in Turkey as far as nomnflr education is concerned. These
Training Centers provide “Vocational Technical hiag, Social Cultural Courses and
Literacy Courses”.

Aiming at increasing women literacy, the “MotherdaDaughter in School” Campaign was
launched by MEB in 2008 under the sponsorship piilalic bank. This campaign targets to
teach how to read and write to 3 million illiteratemen in 4 years.



Health

Health services in Turkey are met through the basialth services system, regulated in
accordance with the current law adopted in 1961wels as through the Law on “Family
Planning” which took effect for the first time ever 1965 and was amended later on for
further comprehensiveness.

Health Services were expanded to the whole sowigtythe Law on “Socialization of Health
Services” adopted in 1961. Within the scope of ldwg, health services are being provided by
giving a priority to important health problems adéadvantaged groups (women and
children) through first level health facilities abtished in easy public access locations. There
is no gender discrimination in rendering such s&wj and there is even a particular attention
provided to women since reproductive health proklane particularly high.

As far as the health sector is concerned, therenargy important targets defined in the 9th
Development Plan (2007-2013) to translate abovetioteed laws into implementation. As all

these objectives aim at women, other objective$ siscgiving priority to protective health

services particularly to mother-infant health, aeliminating barriers against poor and
socially excluded people, primarily handicapped gleowomen, children and migrants in
their access to health services directly aim at armm

Comprehensive basic health services (TSH) areghmiovided to all age groups and sexes
through the widespread (rural and urban areas) lngel health facilities namely 7417
dispensaries, 5486 health care centers and 234ekditifiant Health and Family Planning
Centers (ACS/AP). Dispensaries and health cartereare located in rural and urban areas
whereas Mother Infant Health and Family Planningt€es (ACS/AP) are usually located in
urban areas. The services are usually free ofjeh&owever, sometimes affordable fees are
also charged for services. Basic health serviciitfas are supported by some one thousand
hospital services at second and third levels.

An important development is the requirement of aensity degree for midwifery/nursery
profession as a result of the law amendment ma@@07 within the scope of enhancing the
quality of pre-graduation education of health humesources working particularly at the first
level in rural and slum areas within the field aimen’s health services.

Adopted in 1983, Law on “Family Planning” is anathewv and service type that exists in the
field of health. It is more liberal and compreheesiwhen compared to a number of
worldwide similar applications, and besides, itateemen and women on an utmost equal
basis, and even allows the enjoyment of women’'sodkptive right without any pre-
condition in cases of unwanted pregnancies. Irydaas following the adoption of this law,
efficient/modern contraceptive method utilizatiomshexceeded the prevalence of the
inefficient method for the first time ever, thubgtunmet necessity in family planning has
gradually decreased. On the other hand, althougaltbve mentioned law legalizes voluntary
miscarriage up to week 10, the voluntary miscaeipgce has gradually declined since the
1990s with the application of direct service madehe Country.

“Reproductive Health Services”, significantly impamt from the standpoint of women’s
health, are being provided by the first level headine facilities that are set Country wide
within the scope of “Basic Health Services”. AltlghuReproductive Health Services target all



age groups and both sexes, the highest focus ‘iSafie Motherhood” services (as it was the
case in the International Development and Popula@onference (ICPD), held in 1994 in
Cairo). Indeed, Turkey has undersigned ICPD'’s adjgestions without any reservation, and
since then, started developing programs which featidl Countries traditional “Mother Infant
Health” approach on a more comprehensive basikletaecen and women within the scope of
life cycle approach, and arrange types and questdf services based on needs. “Women’s
Health and Family Planning- National Strategic AotiPlan” has been prepared in 1996 in
parallel with ICPD. However, it has been update@ddoordance with the developments and
necessities in 2005 and was referred to as “Sen@Reproductive Health National Strategic
Action Plan for Health Sector. The Plan puts forvarurkey’s targets, priorities, and
necessary actions for the period covering 2005-20kE Strategic Plan defines priority areas
of Turkey as reduction of maternal mortality, pretvien of unwanted pregnancies,
improvement of youth health, prevention of sexuathnsmitted diseases, and reduction of
regional disparities in health. Concrete target$ actions have also been defined in the Plan
for the above mentioned priority areas.

By the means of “Turkey Population and Health Regess (TNSA)”, being carried out once

in five years, the most recent one was conducte@0@3, on the basis of the sampling
representing the Country since 1963; evidence bassessment of the situation with regard
to pregnancy, birth, postnatal services for woniamily planning services, baby and infant

health services is maintained. It is also possibl@bserve the progress made or existing
shortcomings.

Besides, various programs are conducted conceth@grovision of service to women in the
field of health. Pre-marital Counseling ProgramfeSklotherhood Program, Maternal and
Infant Nutrition Program, Baby and Infant MonitagiProgram, Adolescent Health and Youth
Program, Sexual Health Program, Information- EdooatCommunication Project (BEI),
Public Training Development Project, Internatior®éproductive Health Training Center
Project, Reproductive Health Program, Republic afk€y- United Nations Population Fund
Third Country Programme, Maternal and Infant MatyaPrevention Project are some of such
programs.

Reproductive health training programs have beerdemented in cooperation with Turkish
Armed Forces and Turkish National Police. Many leérmh have been institutionalized and
made into programs.

Violence

Violence against women is a problem faced by woaleaver the world. As violence against
women is a violation of women’s human rights, gahffects public health. 1980s mark the
time when domestic violence against women has emt€urkey’s agenda as a State policy.
Since then, there have been very intensive aesvithat are being carried out with the
participation of all relevant parties within theope of combating domestic violence.

Bringing along a very important assurance systeainat)violence, in 1998 the entering into
force of the Law No 4320 on the Protection of tlenity has been the very first step taken
forward to ensure a healthy footing of the ongoiactivities and to overcome the
shortcomings in practice by ensuring more efficistieips in combating violence. Along with
this law which defined the concept of domestic efmle for the first time on legal grounds,
the police and justice mechanism is activated Wiehnotification of third persons, regardless
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of the complaint of the victim, in cases where dstiteviolence takes place. Besides,
following the entering into force of the law, citats for judges and prosecutors have been
drafted for ensuring its applicability. In additiornarious training programs were also
conducted. Moreover, the above mentioned law has benended in 2007 based on the needs
that emerged during its implementation. Within thhéanework, the definition of violence has
been interpreted on a wider ground and family membwho are married but living
separately, or for whom the court has ruled a sejoer or the family members who have the
right to live separately” are also taken under grtibn. Besides, by incorporating the
statement which reads as “the faulty partner oerotamily member” an injunction is enabled
not only for the partner but for all family membdirsng under the same roof. In addition,
the law stipulates that, in case the judge deenmeédessary, a measure for rehabilitation
purposes could be ruled in which the person apglyinlence should address “a health care
institution for examination or treatment”. It hds@been ruled that the applications to benefit
from this law and the rulings of the courts shautdexempt from fees.

The Regulation on “the Implementation of the Lawtloa Protection of the Family” has been
drafted following the entry into effect of the aleomnentioned amendments. The Regulation
on “the Implementation of the Law on the Protect@nthe Family” which took effect on
March T, 2008 provides details of the measures stipulatedaw No 4320, clarifies the
definitions of terms such as domestic violence pdecement, and complaint. The fulfillment
of alimony and measure orders as well as procedyratations has been also tackled in a
guiding manner both for law enforcement officerd aitizens.

One of the most fundamental legal arrangementamitte field of combating violence is the
New Turkish Penal Code which has been explainecttite legal arrangements heading.
Offences, which used to be assessed as offencésstagaciety and in which women are
victimized, have been incorporated into the scdpadividual offences, and offences such as
marital rape and sexual harassment at work plaaes been embodied for the first time ever.
In addition, “custom Kkillings” are categorized undéhe qualifications of voluntary
manslaughter, and punishing the perpetrators wgtravated life time imprisonment, the
heaviest penalty in the law, has been made possible

Another important progress in this field is the aoch®ent made in 2005 to the Law on
Municipalities which authorizes the municipalitits provide services to women victims of
violence. Within this framework, Metropolitan Muipelities as well as the municipalities of
50.000 population and over have been assigned téhduty of opening up shelters for
women and children.

All necessary legal measures are adopted as faombating violence against women is
concerned; however, it is by all means necessagotwmluct intensive activities to translate
these measures into practice.

Within this framework, the most significant devetognt experienced was the establishment
of the Parliamentary Research Commission in 200feuthe remit of the Turkish Grand
National Assembly (TBMM). The Parliamentary RestaCommission was established for
“Searching the Reasons for Honor and Custom K#liagd Violence against Women and
Children, and Identifying the Necessary Measuras ltlave to be taken. A report was drafted
following the completion of the Commission’s woikhe report provided its suggestions on
the measures that need to be taken and identifieddsponsible agencies with regard to
honor/custom killings and violence against women.
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Following the Commission’s report, a Prime MinistGircular, published in 2006, has
designated the General Directorate on the Statug/ahen (KSGM) as the coordinator
institution with regard to honor/custom killingsdaviolence against women.

Within this framework, the General Directorate dre tStatus ofWomen (KSGM) has
accelerated its activities on violence issues @alerly with the entry into force of the
Organizational Law in 2004 coupled with the obligas assigned by the Prime Ministry
Circular No 2006/17. “The Committee on Monitoringiodnce Against Women” was
established with the participation of relevantitnsions responsible for the implementation of
solution proposals with regard to honor/custormiriglé and violence against women.

Within the scope of the Prime Ministry Circular,| glarties i.e. public institutions and
organizations, universities, trade unions, prof@ssi organizations, non-governmental
organizations, private sector, etc. would collatrtactivities on the issue and send them on a
quarterly basis to the General Directorate on tiauS ofWomen (KSGM). KSGM submits
this information in the form of a report to the rReé Ministry. These periodical reports
illustrate that all parties carry out their acie# in a holistic manner and with decisiveness to
implement the measures set forth in the circular prevent violence against women. It has
also been observed that the awareness and sepitivihis issue is increasing.

An additional significant step ahead in the fiefdcombating violence toward women is the
preparation of “Combating Domestic Violence Agaidédmen National Action Plan (2007-
2010). In accordance with the measures stipulategtié Prime Ministry Circular, this Plan,
drafted under the coordination of KSGM with thetm#pation of all relevant parties, targets 6
objectives; legal arrangements, achievement of ewes-raising and mental transformation,
empowerment of women, provision of protective smgj provision of curative and
rehabilitation services, and cooperation amongstitutions and organizations. Periodical
meetings are being held with the participation egponsible institutions and organizations
under the coordination role of KSGM in order toumasthe monitoring of the Action Plan.

“A National Research on Domestic Violence agaiisimen” was initiated and completed in
order to overcome the lack of data noticed duriregdctivities concerning domestic violence
against women, to ensure monitoring of domestidevice, to identify the dimension and
types of violence. The results of this researchehla®@en shared with the public opinion in
February 2009.

In our Country, a great importance is also attadbealvareness and sensitivity, an important
instrument in combating violence against women.

Within this scope, the national campaign on “Stopl&éhce Against Women” continues. This
campaign has been launched jointly by KSGM and &dhiNations Population Fund within
the framework of “November 25, Day for the Elimiioat of Violence against Women”. The
visual materials of the campaign are broadcast\beHannels.

The General Directorate on the Status of Womenrgarozing in-service trainings in
accordance with the protocols signed with varioublip institutions and organizations, yet,
within the scope of awareness and sensitivity mpaictivities. In accordance with the
protocol signed with the Ministry of Interior, thaw enforcement officers working in 921
police centers and 276 police stations have beewidad with in-service trainings since
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2006. The number of the trained law enforcement@i$ has exceeded 40 thousand so far. In
addition, In accordance with the protocol signethwie Ministry of Health, doctors, nurses,
midwives, and other health care personnel workinghe health sector started receiving in-
service trainings in 2008. 75 thousand health parsonnel is planned to be trained by the
end of 2009. The Presidency of Religious Affaiil lne another public institution where in-
service trainings will be provided. The trainingigities aiming at creating awareness and
sensitivity among religious officials will start @o.

In addition, within the scope of the cooperationthwTurkish General Staff, military units
have been provided with the training material preddby KSGM on gender equality, and on
the prevention of violence against women and henstbm killings to raise the awareness
level of men who constitute an important part ofmbating violence against women. This
leads to the training of 450.000 private soldierd aon-commissioned officers on an annual
basis.

One of the important activities carried out witlyaied to combating violence against women
in our Country has been the “Combating Domesticldfioe against Women Project”.

Various meetings, seminars, trainings and workshapge been organized for all relevant
parties during the project which was implemente@006-2008 with the financial support of

the European Commission and technical assistanc&nied Nations Population Fund

(UNFPA).

Within the framework of the project, an utmost impace has been attached to carry out
activities aiming at the media, an important stalteér in combating violence against
women. The workshop on “Gender and Media” aimingfuahishing the future media
professionals with gender equality and awarenesdoomestic violence has been conducted
with a large participation of students. Moreoweoykshops aiming at developing local media
agencies’ sensitivity on their roles and respolitds vis a vis the violence against women
have been carried out in various regions and poagnwith the participation of local
journalists.

Laying the ground on the importance of creatingrawass and sensitivity among men so that
their participation in combating violence againstmen is enabled, KSGM held conferences
on “the Participation of Men in Combating Violenagainst Women”. One of the launchers

of a worldwide renowned campaign was invited agp@aker to these conferences where
violence victims from 81 provinces, representatigépublic agencies providing services to

women under risk, relevant Ministries, internatiooaganizations, NGOs, and university

representatives were invited to participate. Foitgyvthe conferences, workshops were
organized in the form of small groups.

As for the shelters/iwomen guest houses, an indssfie@ instrument of combating violence
against women, the shelters are affiliated to pustjencies in our Country and they provide
their services within the remit of the Agency fooc&l Services and Child Protection

(SHCEK). Currently there are 25 shelters affiliate(BHCEK. In addition, non-governmental

organizations, district governorship, governorshgnsd local administrations also have
shelters. The total number of these shelters isf 2¢hich 2 are allocated to human trafficking

victims. Shelters work 7/24 and all services aee fof charge.

The shelters carry an important role in the pravisof protective and preventive services to
violence victims. There is an ongoing intensiveorffdevoted to have a balanced shelter
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distribution all over the Country, and to increds®h the numbers and qualities of these
shelters. Ministry of Interior’'s work aiming at tlestablishment of 8 shelters in cooperation
with the European Union and United Nations Popafa&und could be cited as an important
example of such ongoing activities.

The services that are being provided within thepscof combating violence against women
are not limited to what has been mentioned so Far. instance, “the Women Rights
Commission” working under the Bars’ women coungelienters is carrying out activities to
ensure gender equality in fundamental laws, maimdyCivil Code. In addition, they provide

women lacking information on women rights, appligatlocations and procedures with
counseling services which are free of charge. Bssiddnion of Turkish Bar Association

Women's Rights Commission (TUBAKKOM), comprisedtbé bars that embody women’s
right commission, is carrying out activities to e®mip with solutions for the problems
deriving from all forms of discrimination againstomen, including domestic violence as
well. Non-governmental organizations carry out atladous activities for women victims of

violence. These organizations provide women withaleand psychological support in

counseling centers and accommodation in shelfenscessary.

In addition, psychological and legal counselingmarp and financial assistance is provided
to women victims of violence in SHCEK’'s 42 “Famil@ounseling Centers” and 77
“Community Centers”. Women who apply to be accomated in women guest houses are
guided to the relevant units.

On the other hand, the 30 Multi-purpose Communignt€rs (CATOM), affiliated to Prime
Ministry Southeastern Anatolia Project Regional &epment Administration (GAP),
provide women with regional services such as tnginguidance, profession acquisition, etc.

One last point that should be elaborated withinstt@pe of protective and preventive services
is the existence of a free of charge hot line wagk24/7. This line was established to serve
women and children who are either under the riskeihg exposed to violence or in need of
support.

Employment / Poverty

When the stance of women in Turkey is taken intosaeration from the point of view of
right to work, yet, another fundamental human righis noticed that low employment level
of women and high unemployment remain as an impbpgeoblem. The employment rate of
women in 2006 was 22.3% whereas the employmentfateen was 64.5%. Women who are
part of the labor force in rural areas remain duhe labor force following the migration flow
from rural areas to urban areas. Women'’s participarate to the labor force is declining
every year. Despite the egalitarian structurehef laws, failure in the establishment of the
required mechanisms that would enable both thetgtiaé development of women and their
access to labor force stand as one of the impor@eons for such a decline. So far,
important laws have been enacted, institutional @nogect activities have been conducted to
increase women’s participation in labor force andfight against women poverty which
remain as fundamental problem areas in Turkey.

The New Labor Code, entered into force in 200pusiites that any form of discrimination in

respect to human rights, including sex, is not pesible in employer employee relation.
Some new provisions such as prohibiting a dire¢hdirect difference in action due to sex or
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pregnancy in the preparation, execution and tertimnaof employment contract; less
payment for equal work due to sex could not be mgeeder, civil status, family obligations,
pregnancy and birth will not be valid causes fag trmination of an employment contract
have been incorporated into the law for the firse ever along with the provisions both in
respect to sexual harassment at work place andipertwork. Moreover, the duration of the
paid maternity leave for women workers was incrdase

Turkey’s efforts to get involved in EU employmertasegies have also a driving role in
increasing women employment. As one may know, dnihe 4 pillars of EU Employment

Strategy is gender equality. Within this framewd&mployment Situation Report” in which

women’s position in the labor market was scrutidizeas prepared. A Joint Commission
Report was also drafted and submitted to the Cosiamis A National Action Plan will be

prepared during the continuation of the processs Aation Plan will dwell on the required

measures for the improvement of women'’s positiolaoor.

The amendment made in the Income Tax Law in 200@dit income tax exemption to those
who sell certain products in non-store busines3dse mentioned Law is of great importance
to pave the way for flexible employment model tigbeing implemented in EU member
States.

In 2008 an arrangement was made to increase wometogment. In accordance with this
arrangement, social security premiums (SSK) of womigove 18 years old will be borne by
the State for 5 years.

The Prime Ministry Circular, entered into force2@04, on “Acting in line with the Principle
of Equality in Personnel Acquisition” orders notrtake any gender discrimination, besides
the requirements of the service, in the acquisitidrpersonnel to public institutions and
organizations.

In 2006, the General Directorate of Turkish EmpleyinOrganization published a directive
prohibiting public sector enterprise employers @kmany discrimination based on gender in
the employment relation, unless biological reasmmsature of the work deems it compulsory.
This Directive has been sent to 81 Provincial Dbeates and its implementation is being
monitored.

“Active Labor Force Programs Project” aiming at anting women employment is being
implemented jointly with EU Commission.

Affirmative action has been applied in the “Supgembgram (Lifeline Loan)” launched by the
Small and Medium Sized Industry Development Orgation (KOSGEB) in 2008, thus,
women entrepreneurs are provided with the oppdstuni benefit more than men from the
loan provided to manufacturers, artisans and eraftswith 0% interest rate.

Deploying the resources of Special Provincial Adstmation, micro credit applications have
been launched to combat women’s poverty. The nmicedit applications were successfully
implemented in Van and Mersin provinces, thus,ghsran ongoing work to expand micro
credit applications to other provinces.

In 2007, Union of Chambers and Commodity ExchangksTurkey (TOBB), Women
Entrepreneurs Committee has accomplished its arghon in 73 provinces through
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“Provincial Women Entrepreneurs Committees” whichil wwave important functions in
promoting and supporting women entrepreneurshipedisas overcoming obstacles in respect
to women entrepreneurship. There is an ongoing worxpand these committees to all 81
provinces.

Two of the sections of the Gender Equality NatioAation Plan, prepared by KSGM, are
“women and economy” and “women and poverty”. Instmespect, objectives, targets,
implementation strategies, and responsible ingiitgt and organizations were identified
under both sections in line with th& ®evelopment Plan. “Monitoring Committees” were
also established for both sections with the coatitim role of KSGM and participation of the
identified responsible institutions. The agendaths last two meetings of the “Advisory
Board on the Status of Women”, established as Istipdi in the 18 and 18" articles of
KSGM'’s Organizational Law, composed of the représtires of public institutions and
organizations, universities and non-governmentghoizations, were held on “employment
and entrepreneurship”. There has been an agreewnetite measures aiming at increasing
women employment. In addition, responsible ingtiug and cooperation institutions were
identified for the materialization of the suggestawith regard to the enhancement of women
employment.

Authority and Decision- Making

In Turkey, neither in the Constitution nor in tlavk exist any provision that discriminates on
the basis of gender in the field of political righEach and every Turkish citizen has the right
to elect, the right to stand for election as wslklze right to organization, freedom of opinion
and freedom to express convictions. The Law ontiPaliParties refers to the same rights and
prohibits carrying out party activities on the lsasif discrimination, including gender
discrimination.

In addition, it is possible to observe in the pcdit arena in concrete terms that the equality
granted in legal grounds will not translate intaalty in practice. Although there is no
barrier for political participation, causes suchthe disadvantages of women in owning
resources, the women stereotypes, etc. set the gmigsificant barriers for women as
individuals. It is a fact that still existing traidinal life styles and value judgments, despite the
partial loss of their impact and validity in nowgdareduce the willingness of women to
participate into political life.

In our Country, prior to many other Countries ie thorld, our women obtained the right to
elect and the right to stand for election in 193@sal elections, and in 1934’s general
elections, however, one cannot claim that theyenily have a high political participation
level. After the general elections held on July 2@07, 50 out of the total 550 seats were
obtained by women. The percentage of this distioiouis 9.1% which stands as the highest
percentage of the Republic era. There is one wamaister in the Council of Ministers.

Local administrations have a key role in advandilegnocracy and in the participation of
women into decision-making mechanisms. Women cafldence decisions made at local
level to ensure a higher level sensitivity on gendeues. However, in Turkey, there is a
limited representation of women in local adminigtnas which could be seen as the first step
for the participation of women into political lif&fter the local elections of March 2004, only
0,6% of mayors are women, among the members ofmtlngcipal councils only 2,3 % are
women, and only 1,81% of members of the provinoiaincils are women.
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It is necessary to state that in Turkey women &e anderrepresented in public institutions’
and organizations’ high level administrative pasis, committees, commissions and boards.
However, the representation of women in speciatiyupations is relatively high. Today, in
our universities 39% of the lecturers are womenlsvithe percentage of women among the
total number of professors has reached 27%. 36%abfitects, 29% of doctors and 33% of
lawyers are women.

The representation percentage of women in bureeyisrehigh level decision-making
positions is low. However, it is also a fact thabmen assigned to such positions are
relatively successful. For instance, in diplomaticssions, dominated by men all over the
world, 15 of the ambassadors out of 166 servingTilm&ish Ministry of Foreign Affairs are
women. 7 of them are assigned in missions abréad.urkey, there are currently 21 women
civilian administration authorities. We do not hamy woman governor in Turkey whereas 5
out of 408 Deputy Governor are women, and 16 o@5f District Governors are women. 6
out of the 165 District Governor candidates are wom

There has been a significant sensitivity in recggdrs both in women’s demand and in
political parties’ allocations for women candidatiedlowing the activities aiming at the

participation of women in political life carried byparticularly by the Non-governmental
Organizations. This development seems promisindufoire.

Media

It doesn’t make sense to handle media under a &epheading as far as women’s human
rights are concerned, however, media, a key rokettling women’s human rights, is a very
sound instrument in the development of thoughtkabi®rs and value judgments as well as in
the determination of the society’s cultural and iabcstructure. As a result of the
developments taking place in science, communicatdod technology, media has the
possibility to reach and affect large masses irey whort period of time. Communication
tools have an impact in transposing society’s behmaatterns, value and thought forms onto
individuals and are efficient in the internalizatiof what is learnt. Therefore, media, being
one of the most important and efficient actors mswring gender equality, has been
scrutinized under a separate heading, though ois tackled within the framework of
women’s human rights.

Due to the critical role mentioned above, media Ibesn included among the “cooperation
institutions/organizations” as mentioned in thenteri Ministry Circular No 2006/17, the
indicator of the prevention of violence against veonas a State policy, “Measures need to be
taken for the Prevention of Violence against Cleldrand Women and Honor/Custom
Killings”. Thus, media organizations are direaflysignated as “responsible organizations” in
implementing the proposals.

In addition, “women and media” constitutes one leé tajor sections of Gender Equality
National Action Plan, covering 2008-2013. Objectiviargets and implementation strategies
were defined for this section. A Committee on “MedVonitoring and Evaluation” was
established with the participation of responsibkitutions and organizations.

The £ clause of the 33 article of Law No. 3984 on the “Establishment cidi® and

Television Enterprises and their Broadcasts” séfmd “in cases where the broadcasting
permit is violated, programs, made available by ®wepreme Council of Radio and
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Television, on education, culture, traffic, womemdachildren’s right, physical and moral
development of adolescents, struggle against dragsharmful habits, good use of Turkish
language and environment training shall be broatic@kis provision enables broadcasting
documentaries and training programs for women.

Besides, it is also possible to notify the Suprédoeincil of Radio and Television whenever
the viewers believe that gender discrimination &l

Considering the important function of media in fieéd of gender equality, a program aiming

at mainstreaming gender perspective into the prograf local media has been conducted in
12 provinces together with the Federation of Jdistsaof Turkey, an important media

organization of the printed media. In addition, thederation of Journalists of Turkey is

organizing competitions for young journalists ie fields of women and gender equality.

In 2008, KSGM organized “Media Monitoring Workshbdger Faculty of Communication
students. Organization of such workshops will caurgiin 2009 as well.

Given the importance of the subject, a traininggpaon was organized on gender sensitivity
and sexism in media for the expert personnel oRheio and Television Supreme Council.

Media Literacy Project was developed with the coapen of the Supreme Council of Radio
and Television and the Ministry of National Eduoati The Project aims at protecting
children and youngsters from the negative impattslevision in accordance with the Prime
Ministry Circular No 2006/17. Within the scopetb&é Media Literacy Project, media literacy
course is given in all primary education schoolcsithe commencement of the 2007-2008
education year.

“Code of Ethics in Broadcasting” was signed on J&R/ 2007 between the Radio and
Television Supreme Council and Association of Tisiew Broadcasters. The undersigned
code of ethics is binding for the under signatosrtips and comprises principles on;
respecting human dignity, fundamental rights angedoms, respecting private life and
privacy, excluding broadcasts including discrimioat based on race, color, religion,
language and gender, excluding denigration andug@iegs, paying attention on not to
promote and legitimate violence, demonstrating isgitg on women problem, and avoiding
objectifying women.

Besides public institutions and organizations, gomernmental organizations also devote
efforts to establish alternative streams againstlgeinequalities existing in the mainstream
media.

Environment

The first thing that draws attention whenever emwvinent policies are mentioned in Turkey is
the attribution of a special reference to environtie the Constitution. The Sarticle of the
Constitution reads as “Everyone has the rightwte ih a healthy, balanced environment. It is
the duty of the state and citizens to improve tlaural environment and to prevent
environmental pollution”. Moreover, the right torpeipate in the formation of environment
policies is a basis according to the current LawEmvironment. Such arrangements are
important, first of all, in terms of providing agal ground for handling the environment issue
in a contemporary manner, secondly, in terms afragzg the responsibility both by the State
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and the citizens within a non-discriminative apgtoa Therefore, women have the right to
demand services that would enable sustaining livess in a healthy environment as well as
the right to demand mechanisms that would pave wiag for their participation in
environment related arrangements.

Incorporating a section on “environment and womierthe Gender Equality National Action
Plan (2008-2013) has been the most important stefna field of environment as far as
gender equality is concerned. Thus, fragmentedssiglb hopefully transform into a holistic
approach through the identification of objectivéargets and implementation strategies
coupled with the establishment of “environment amomen monitoring and assessment
committee”.

Part Three:

Structuring gender equality within the remit of t¢ate came to the fore when global
developments, our international obligations andettgyments at home were taken into
consideration.

Within this framework, the first development wag tbstablishment of “Advisory Board on
Women Policies” in 1987, within the remit of the rig&eal Directorate of Social Planning,
State Planning Organization. This development wdmeé with attaining the goal of reaching
all sectors as foreseen in the Fifth Five Year Dmyment Plan.

Consequently, in 1990, today’s General Directooatgéhe Status of Women was established
with the name “Status and Problems of Women Depantinaffiliated to the Prime Minister
and with the aim of helping women gain their desdrright in social, economic, cultural and
political fields. Since then, the organization sture of the General Directorate on the Status
of Women has been constantly restructured. Thedastucturing took place in 2004 with the
Law No 5251 on “the Organization Structure and Baitof the General Directorate on the
Status of Women”. Based on the provisions of the Mo 5251, KSGM was established by
the State Ministry in charge of Family and Womefiai& as a central unit affiliated to Prime
Ministry. KSGM was restructured as a national meddra to “carry out activities aiming at
the protection and development of women’s humaitsigstraighten women in social,
economic, cultural and political life, and ensuremen enjoy equal rights, opportunities and
possibilities”. Thus, through this legal status General Directorate was provided with the
opportunity to perform all its duties more efficilgn

In addition, “Advisory Board on Women Status” wastablished within the remit of the
General Directorate, in accordance with th® a6d 16' articles of the Law no 5251, with the
participation of the representatives of publicitasibns and organizations, non-governmental
organizations and universities, to assist the GdnBirectorate in developing efficient
policies and performing a more sound coordinatiole.rThe Advisory Board on Women
Status has 36 members and is chaired by the Staistd4 in charge of Family and Women
Affairs. The Advisory Board meets at least onceywar to review, assess, set an opinion and
come up with suggestions on the problems concetthiagtatus of women. KSGM follows
up the resolutions made within the scope of thetimgagenda.

Governments are held responsible for gender maisiing as highlighted in undersigned
international conventions and resolutions. Giverpitsition as a national mechanism and as a
coordination institution, the General Directoratetbe Status of Women has a key role in the
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gender mainstreaming process. Besides, as KSGMeigdsponsible organization for the
development of a cohesive gender equality policGi is a driving power for gender
mainstreaming in other public institutions and oiigations.

As the implementation of the policies developed favmen are conducted by different
Ministries, the General Directorate carries out ridéevant activities in cooperation with
relevant public institutions and organizationss rtile that lies herein is to take actions before
institutions and organizations to ensure the imgletation of the policies developed for
gender equality, and to monitor implementation ltssand progress. An additional important
point that should be emphasized is that the Mieistprovide country wide services through
their local organizations, and their local orgatimas work under the governor’s office in
provinces and under district governor’s office istdcts. Therefore, services concerning the
developed policies are being implemented at thalltevel by governorships and district
governorships. This fact places governorships asttict governorships among the most
important stakeholders of KSGM.

In order to render more efficient and higher qyatiérvices in cooperation, some ministries
and institutions have their own units which provitieect services or carry out activities for
women. These units are;

» State Planning Organization — Directorate Generat Social Sectors and
Coordination,

* Ministry of Agriculture and Rural Affairs — Deparent Head of Women Farmers,

* Ministry of National Education - General Directaaif Technical Education for Girls,

* Ministry of Health- General Directorate of Materreatd Child Health and Family
Planning,

» Turkish Statistical Institution — Gender Statisti€eam under the Population and
Demography Group working within the remit of Depaent Head of Social Statistics

* Prime Ministry Southeastern Anatolia Project RegloDevelopment Administration
(GAP) — Multi-Purpose Community Centers providirgrsces to women living in
South Eastern Anatolia Region ,

» General Directorate of Agency for Social Serviced €hild Protection — Department
Head of Family, Women, and Public Services as waslithe affiliated Community
Centers, Family Counseling Centers and Women Goesés,

» General Directorate on Family and Social Researcres

» General Directorate on Social Assistance and Sttiyda

“Local Agenda 21", defined as the major mechanismadtualize sustainable development at
local level, carries out some programs ensuringenedficient participation of women and
youngsters in decision-making, planning and impletaigon processes. In our Country, we
currently have some 40 women assemblies establightitin the city councils that are
structured within the scope of Local Agenda 21 inagties. Besides, local administrations
provide services such as women shelters, famaydénters, women’s club, vocational and art
courses and family counseling centers.

Another important issue that should be emphasizadeuthis section is the institutional

mechanisms that exist in academic level. As of ypaee have Women Problems Research
and Implementation Centers in 15 universities. €heenters, composed of academicians with
a background in different disciplines, dwell onuiss such as gender, social and economic
status of women, health, education, and violentaddition, 4 universities have Departments
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of Women Studies. Such structures are valued asriant structures particularly in terms of
creating human resources in the field of gendeakguand in terms of developing gender
sensitivity all over the society.

A relatively new and important development whichodd be touched upon under
institutional mechanisms section is the Governnferdposal on “the establishment of a
Commission on the Equality of Opportunities” whiss been submitted to Turkish Grand
National Assembly. This proposal has been appramecklevant commissions and in the
General Assembly.

Part Four:

As mentioned in above relevant sections in detdlsre is no legal impediment standing
against gender equality in Turkey. The reform-l#teangements made particularly in recent
years are setting the legal ground for this field.

However, some problems are encountered in pracimcplementation of the legal rights
which are ahead of the society. There are stilhifizant problems particularly in the
enrollment of girls, participation of women in empment and decision-making processes.
On the other hand, as is the case all over thedwaibdlence against women constitutes one of
the most important problematic areas.

There is an ongoing intensive work to translate practice the necessary legal arrangements
made in problematic areas. Within this framewohere is an effort devoted to reflect such
legal arrangements into practice through variougilegions, circulars and directives. The
Regulation on the Implementation of the Law onPnetection of the Family as well as Prime
Ministry circular No 2006/17 on “Acting in line witthe Principle of Equality in Personnel
Acquisition” could be cited as examples of suchaliepments.

In addition, importance is attached to some necgsgeecial measures as well as encouraging
measures, yet, to reflect laws into practical imm@atation. The “Conditional Cash Transfer”
application, as mentioned in details in the seceaction, the provision on the payment of
social security premiums (SSK) of women above 1&ye®Ild to be borne by the State for 5
years, mentioned under poverty and economy sectom,some of the relevant striking
examples.

The sexist point of view in the societal structuceeates barriers against women’s
participation in social life and their enjoyment tfe existing legal rights. Therefore,
campaigns, trainings, in-service trainings, meetiagd other forms of awareness raising
activities are being organized, printed and visnadia are deployed to create and awareness
on the legal rights, to ensure a mental transfdomadnd to enhance the sensitivity of both
relevant parties and the whole public opinion .

Turkey has identified education, health, violenod garticipation in employment as priority
areas in respect to ensuring gender equality amdemempowerment. Besides other ongoing
activities, the most important development in thégard has been the preparation and
entering into effect of the “Gender Equality Natb®lan (2008-2013)” and “National Action
Plan in Combating Domestic Violence against Womditie mentioned National Plans have
been prepared on the basis of the critical fielendd in the Beijing Platform for Action.
Problems, priority areas and implementation stiategoncerning this issue have been
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identified. For each implementation strategy, traidhal Action Plans include room for the
responsible public institutions and organizatio@eparate “monitoring and evaluation
committees” have been established for each fi&t,with the participation of the responsible
public institutions and organizations to ensurertfanitoring and evaluations of the National
Action Plans. Significant developments are tam¢tebe achieved by 2013.

It is evident that ensuring the participation dfrties is necessary to achieve the goals of
the works targeting gender equality. Given thist,fapecial importance is attached to the
participation of public institutions’ and organimats’ central and local organizations, local
administrations, non-governmental organizationsivarsities, trade unions, professional
organizations and Turkey representation officegt&rnational organizations in all activities
that have been carried out so far in this fieldim Country. Recently, the activities are no
longer focused only on women; “participation of rhenmade an important issue of focus.
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