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Questions in the Test

QUESTION

Most civil servants are neither pure deontologists nor pure utilitarians, but they operate according...

The maotivation to seek a career in public service and perform public service can be due to attractio...

One of the critical areas of governance is developing policies for managing public health emergencie...

Identify amy four components of emotional intelligence relevant to public services. Explain their
role in administrative decizion-making.

Yalues lie at the core of the diverse world of human behaviour and are expressed in every human
dec..

Explain the differcnge between codes of ethics, codes of conduct and codes of rules and regulations..

Explain the meaning of the follewing guetations and discuss theiF eontermporary relevance.
The roat ..

Explzin the mezning of the fol lowing quotations and discuss their contemporary relevance,
"The most...

Explain the meaning af the following quotatians and discuss their contemporary relevance:
"Humility ...

Prioritising ethical comgerns within public administrationandpolicy has monetary costs in texms
Thas
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QUESTION

Most civil servants are neither pure deentolagists nor pure utilitarians, but they epesate according,

& motivation to seek a caneerin public service and perform public servicecan be dus to atractio .

One of the critical areas of gowernance is developing pelicies for managing public hea'ih emergencie...

Identify amy four compenents of emotional intelligence ralevant to public sarvices. Explain thalr
role in administrativa decision-making.

Walues lie at the core of tha diverseworld of human behavicur and are expressad in every human
dec...

Explain the difference between codes of =thics, codes of conduct amd todes of rulesand regulations..

Explain the meaning of thafollowing quotations and diseusss thair canfemparary relevance
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mast...

Explain the meaning of thafallowing quotations and discuss their contemparang relvance
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What type of questions have | done well?

Marks by question type
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