Final Overall Response Rates

Employee Response Rate | Physician Response Rate

as of 9 a.m. March 28 as of 9 a.m. March 28

7,006 responses 755 responses
of 12,971 possible of 1,889 possible

2023 CommUNITY Feedback Survey Questions

1.
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In my work unit (my department), | feel comfortable voicing my opinions even
when they are different from others.

| trust the person | report to.

| trust the people | work with.

Rude and unpleasant behavior is not tolerated at UC Davis Health.

| am satisfied with the recognition | receive.

| am able to allocate time for my well-being.

| can be successful at UC Davis Health without compromising important
aspects of my identity or culture.

8. UC Davis Health values employees of different backgrounds.

9.

| feel like | belong at UC Davis Health.

Additional Non-Physician Questions

| would recommend UC Davis Health as a good place to work.
| would recommend UC Davis Health to family and friends who need care.

Additional Questions for Physicians

| am satisfied with the level of collegiality among physicians at this health
system.



Health system leadership actions support this health system’s mission and
values.

Health system leadership communicates important information effectively.
Health system leadership is responsive to feedback from physicians.

| would recommend UC Davis Health to family and friends who need care.

| would recommend UC Davis Health to other physicians and medical staff as
a good place to practice medicine.

Optional Open-Ended Questions

Please provide one suggestion on how to make UC Davis Health a better
place to work.

In response to this survey, what actions would you take to improve your area
and/or UC Davis Health?

Please provide one suggestion on how to make UC Davis Health a better
provider of service to our clients/patients?

The CommUNITY Feedback Survey took place in March 2023.



