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Recent Publications

– Sélection/Selected by Claudine Leclerc, Département des relations industrielles, Université 
Laval.
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❙ Organisations syndicales et patronales
 Union and Employer Organizations

« Beyond ‘Euroland’: British Trade 
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European Integration », Chris Mulhearn, 
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 Labour Law

« Du principe d’égalité de traitement 
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nance », Droit Social, no 7/8, 2004, 
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Jean-Emmanuel Ray, Droit Social,
no 7/8, 2004, 747-761.
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That the Only Question? Freedom 
of Association under the Workplace 
Relations Act », David Quinn, Australian 
Journal of Labour Law, vol. 17, no 1, 
2004, 1-34.
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for Australia », Gerard Griffin, Chris 
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« Quelques réflexions sur une évolu-
tion possible des sanctions en droit du 
travail », Jean Michel, Droit Social,
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❙ Gestion des ressources humaines et 
des organisations

 Human Resources Management and 
Organizations
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d’entreprise et pratiques de GRH à 
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and Hartmut Seifert; « The Difficulty of 
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Spain: The Paradigmatic Case of Part-
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A Few Questions », Pierre Walthéry and 
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3-28.

publications recentes-page636.indd   639publications recentes-page636.indd   639 2004-10-14   15:59:312004-10-14   15:59:31
Process BlackProcess Black



640 RELATIONS INDUSTRIELLES / INDUSTRIAL RELATIONS, 2004, VOL. 59, No 3

« Modernisation de la sécurité sociale : 
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individuel », Marcel Einerhand et 
Gerald Nekkers, Revue internationale 
de sécurité sociale, vol. 57, no 3, 2004, 
29-52.

« Les nouveaux risques sociaux dans la 
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« The Effects of Age Discrimination 
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New Zealand Case Study », Geoffrey 
Wood, Mark Harcourt and Sondra 
Harcourt, Industrial Relations Journal, 
vol. 35, no 4, 2004, 359-371.

« Importing Equality? The Impact 
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informelle », Barbara Harriss-White; 
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résultats des entreprises : étude com-
parative de la situation en Australie et 
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« La discrimination raciale : théories, 
faits, stratégies », Marco Fugazza.
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Mark Harcourt, Geoffrey Wood and 
Sondra Harcourt, British Journal of 
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❙ Études comparatives
 Comparative Studies
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in Australia », Ronald McCallum and 
Andrew Stewart; « Some Belgian and 
European Aspects », Roger Blanpain; 
« Free Speech and Privacy in the Internet 
Age: The Canadian Perspective », Paula 
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Law in Finland », Antti Suviranta; « A 
Comparative Study of the Impact of 
Electronic Technology on Workplace 
Disputes », Jean-Emmanuel Ray and 
Jacques Rojot; « A Comparative Study 
of the Impact of Electronic Technology 
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Comparative Study of the Impact of 
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and Work: A Swedish Perspective », 
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United States », Karen Olsen and Arne 
L. Kalleberg, Work, Employment and 
Society, vol. 18, no 2, 2004, 321-348.

« Stepping-stones or Traps? The 
Consequences of Labour Market Entry 
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Stefani Scherer, Work, Employment and 
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Hilton; « Assessing Assessments: 
A Survey of Efforts to Measure 
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Editor; « Achieving a New Equilibrium? 
The Stability of Cooperative Employer-
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An NHS Case Study », Stephanie 
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Employer Partnerships on Learning in 
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Response to Agency Labour in Britain », 
Edmund Heery; « Individualism and 
Collectivism Revisited: A Study of 
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Nupur Mukherjee.
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10, no 2, 2004, 115-229. « Editorial », 
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Merely of Presentation? », Andrew 
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European Employment Strategy: Levels 
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Comparative Analysis of Community 
Law Requirements », Jonas Malmberg.
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