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Strategic Goal Strategic Objectives

Support the Ability of 
All Americans to Find 
Good Jobs

1.1) Create customer-focused 
workforce solutions for 
American workers (2019 FAFI)

1.2) Provide veterans, service 
members, and their spouses 
with resources and tools to 
gain and maintain employment

1.3) Develop evidence-based 
policies, practices, and tools to 
foster a more inclusive 
workforce to increase quality 
employment opportunities for 
individuals with disabilities

1.4) Provide timely, accurate, 
and relevant information on 
labor market activity, working 
conditions, and price changes 
in the economy

1.5) Formulate policies and 
initiatives to promote the 
interests of working women

Promote Safe Jobs and 
Fair Workplaces for All 
Americans

2.1) Secure safe and 
healthful working 
conditions for 
America’s workers

2.2) Prevent 
fatalities, disease, 
and injury from 
mining and secure 
safe and healthful 
working conditions 
for America’s miners 
(2019 NP)

2.3) Secure lawful 
wages and working 
conditions for 
America’s workers 
(2019 NP)

2.4) Improve the 
security of 
retirement, health, 
and other 
workplace-related 
benefits for 
America’s workers 
and their families 
(2019 NP)

2.5) Promote fair and 
diverse workplaces 
for America’s federal 
contractor 
employees

2.6) Promote a fair 
global playing field 
for American workers 
and businesses 
(2019 FAFI)

2.7) Promote union 
financial integrity, 
transparency, and 
democracy

Administer Strong 
Workers’ 
Compensation and 
Benefits Programs

3.1) Provide workers’ compensation benefits for workers who are injured or 
become ill on the job

3.2) Support states’ timely and accurate benefit payments for unemployed workers

Optimize the 
Department of Labor's 
Enterprise Services' 
Opportunities

M.1) Improve human resources 
efficiency, effectiveness, and 
accountability (2019 FAFI)

M.2) Provide modern technology 
solutions that empower the DOL 
mission and serve the American public 
through collaboration and innovation

M.3) Maximize DOL’s federal buying 
power through effective procurement 
management

M.4) Safeguard fiscal integrity, and 
promote the effective and efficient use 
of resources


