University of California San Francisco-- Achieving

Institutional Culture Change to Create a Diverse,
Equitable and Inclusive Learning Environment

Through our Differences Matter initiative, we
created programs to support diversity, equity
and belonging across the institution with the
purpose of making the University of Califormia
San Francisco (UCSF) School of Medicine a
destination where innovative minds from any
background can thrive as we tackle healthcare’s
most challenging problems. We will share our
maost effective strategies to create culture
change through accountability and transparency
at a large institution.
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